UNITED STATES DEPARTMENT OF THE INTERIOR
WAR RELOCATION AUTHORITY -
TULE IAKE SEGREGATION CENTER
NEWELL, CALIFORNIA




FORZVORD

The Var Relocation Authority was creatcd
in larch, 1942, by Executive Order, Mumber $102,
to provide teupcrary mcintenance, medical care
and educdticn for persons of Japanese cdescent
who ‘were evacuated from the Vest Coast by the
Arny beczuse their  concentrated  population
prenented a security problem during thec eriti-
ezl period following Pecrl Harbor, :

¥hile the uajority of the 110,000 evacu-
ees wanted to live and zct as real Awmerican
citizens or law abiding cliens, some siznifiod
their loyalty to Japan-and their wish to live
as Japencse - nationels. In the Fall of 1943,
nearly =ll of the evacuees in the latter cate-
gory re.ained in the Tule Lzke Center or wero
transforred there frou the nine relocation
centers. The Tule Loke  populetion of 18,600
persons is complex because it includes avucuaes
actively loyal to Japan and its war ‘aims,
elderly people who wisi: only to return to
tiioir honeland to spend their last years, per-
sons whe for various personal reasonshno longer
desire to live in the United States and want
to roturn tc Japan, people whe lived in - Puls
Lzke beforc segregation and rather than move
to a relocation center cdecided to sit the wor
out here, and finallye children who had to amd
youtiss who chose to stay with their parents
out of loyalty or obedience regardless of the
implications,

The operation of the Tule Lake -Center in
a just and orderly manner is a grave wartime



responsivilityof the United States government.
It is an zeid test of Emerican principles cf
wwnnn deecney cnd law ond ordsr. In addition,
bocause most residents of the Tule Loke Cen-
ter khave allied thomselves with Jopan,. tha
notion gepumtinizes tho opcration of thu: conter
and upon the slighteoot cxcusc threatons nets
of reoorisal ‘"g;l:“.s'tin'bcrnr._‘.{i imerican civiliansg

ond prisoncrs of war,

Every @uployee on the Tilo - Lake  ataff
rakes = ?1¢A h;u contrivuticn to our coudtiry's
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'LIFE AT TULE LAKE CENTER

The Tulc Lakc Scgregetion Cchtor, ‘ﬁ'pro-
jeet of thc War Rclocatiecn RAuthority, is locas=
tod in the northeasteran ccrncr of California

famous for the ‘roising
migratory wotor

in The Klanath Valleoy, -

fowl., Surrcunding arcas abound 'in wild lifo,

including ducks, geccsc, phcascnt,’ quail, door,
ruskrat and rabbit. Excellent hunting is pro=-

" wvided during thc Fall scason. In addition,

within a radius of nincty imiles, mnany strcans
and lakes aiford fino fishiﬂg for both profcs~
gionnl and srintour "Izack Waltcns".

The altitude of the Tule Loke Centoer is
approximateoly 400C foct. Conscquently, the
clingte is coxtroiicly dry and hoalthful. Ten-
peraturés nay range frem 1009 in the surmer to
zore weother in the vinter. Swmor nigats arc

dalways cool and winter days arc usually sunny.

In sone yoars snowfall hos becon hoavy -“Gnough
to providc oxaecllent opportunity for -winter
sports. '

Soric of the tost beautiful lakes in tho
United Stotos arc to be found in the mountains
cnclcsing the Klanoth Valley. Cratcr  Loake,



fapous as onc of the wonders of .the world, is
within ninoty rmiles of +the, Genter. = Nearby
peints of intorest include the "Petroglyphs"
or Stonc Writings, thc Lava Bods, Castle Rock,
the Ico Caves, "Captain Jack's Stronghold™: =
historical scene of tho Modoe Indian Wars, and
"Flecners Chirmeys" = outlets for onc of the
nowt rccent lava flowq 1n tho United States,.

‘Klanoth' Falls, Orcgon, a thr1v1ng city.of
aboutb-16,000 population, is approximntely 35
riles froa the Center. - The towns cf Tulclake,
Californin, and Morrill, Oregon, - arc 7 and 16
milos rcspccthnly fron the Cent

A bus leaves Klarath Falls at 8:30 A.M,
deily for Tule Leke Contor. A bus leaves tho
Center for Klamath Folls at apnroxlmatoly 4-45
P, daily,

liost employees wear informal sports cloth-
ing t¢ work, as living in the Center is nore
like ccuntry 1life than city 1ifc. Erployoeos
arc advised to bring serviecable clothing and
shoes.

PETROG‘LY PH- PO{NT
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Tule Lukc Ccnuor is cntircly surrounded
by a manproof fence. Within that foneg is an-
othor manproof -~ fencg scparating the Rdminis-
tration officc and housing arca fromtﬁo'ﬂcclo-
ny" or Japancsc housing arca. Adjeining the
Center is Camp Tulclake, an Aruy post, madovup
of a nilitary police battalion. This post is

¢sponsiblc for the oxtornal Schrlty of the
Cultor and is availabic for imucdiate zssise
tance in casc of any - disturbance with which

" the VRA police, forcc is unable to cope.- Tho

WRA police force 1is armed and is rcap"n51b¢c
fcr law and order within the. Centor. 'Thero’is
TRA firc preicction sccticn which is rdspcn—
51b ¢ for umintaining an officiont firc fight-
Aing, unit for the Centor. .Tho:Army post firc
fighting force may be callod in whén rceded.




. . .Employces are oxpocted, to, live in tho
Gentor. Living accomodations consist of dormi-
tory rooms, single rooms, doublc  rooms and
nousekocping apartmonts. Although familios are
given proforonce for hdusckeoping  cpoarimontis,
usually no definite guarantce cant be given &g
to housing assignment at the time of arrival.

Dormitory accomodations consist of a num-
bor of emall eleeping roome, one person to a
roon, with cormunity shower and ;?vatcr¥_£aclf
litios. Lincns, bedding and daily maid ser-
vico.aro furnisheds = y . ;

" Tho singlo rooms with adjoining bathand

tho double reoms, usually with . privato bath,
are furnished, withtho oxception of . drapeties.

Daily maid sorvice is includodét-;i,

- Housekéoping  apartnents range in . size
from singloe apartments, .consisting of living
rooty, kitchen ond bath, to apartnonts consist-
ing of living room, throe bedrocos, kitchen
and -bath; ~Apcrtngnts arc oguippod ¥ith noces=
stry-furniture - oxcoph rugs v and"drapories.
Electric ranges, refrigerators and oil heators
arc stondard cquipnent. All utilitics aro

-

furnished. Silverware, cooking utensils,
dishes, bedding, linens, iron, ironing board
end any eclecirical appliances or small decora='
tive pieces must be furnished by the employee.

Laundry facilities, consistingof separate .
laundry rooms, each with wash tubs, electric
weshing machine and indoor and outdoor drying
space, are located “throughout the administra--
tion housing area. One laundry room services
a specified number of rooms and/or apartments.

Ample storage space in locked warehouses
is available to employees.

&t present, only o limited pugber of
garcges are available. As the Center oonstruc-
tion program progresses, it is hopbd that a
sufficient number of garages will be provided
for all persons desiring them.

Followingis thelist of prices for dormitory
rooms, single rooms, double rooms, apartments
and garages?

Dormitory rm. {onc in room).$ 5.00 per mo.
Singl¢ rm. adj. batheeeeees. 9.00 per mo.
Double rm.(for 2) adj. bath. 12.50 per mo.
Double rm.(for 2) pri. bath. 16.00 pcr mo.
Single apt. (no bedroom).... 17.50 per mo.
One bedroom apartment....... 20.00 per mo.
Two bedroom apartment....... 22.50 per mo.
Tarce becdroom apartment..... 25.00 per mo.
GArageecscececsansencacacess 2,50 per mo,



Throe meals daily are served in the Cen-
ter Dining Hall, as follows:

Breakfast... 7:00 to 8:00 A.l.
(except Sunday)
8:00 to 9:C0 A.M,
(Sunday) s

Lunth. .. ....12300 to 12:45 P.MN.
(Monday tarough Friday)
12:15 to 1:00 P.l.

(Saturday)
12:00 to 1:00 P.i.
(Sunday)

DififeTe..... 6:00 to T:00 P.I.
(except Sunday)
5:00 to 6:00 P.M.
(Sunday)

The costof meals is based on average cost
per meal for each semi-monthly period.  Each
meal scrved to a child under 8 yoars of age ie
considered one-half a meal and will be charged
for at one-half the rate for adult meals.

Charges for visitors' meals are 50¢ for
adults and 25¢ for children under 8 years of

Y

agce - Gash colloetion is mide for all mcals
served to visitors., .- i :

Poyrcll dcductibﬁslarp made from salary
checks for the lest hali of  onch month to
covor payment for moals’ coten during the first
half of the month. #11 meals for 'ﬂppointive
staff m

ust b¢ charged.

It is cstimated that the averape cost of
meals will bo aprroximately 40¢ por monls the
pricus ore gubject to change, bosed on cost.

Ration beoks must e surrcudoered bnlf if
Eav or more meals noweek are caten in thoe

i
dining holl,

t

~




The scecicl 1ife
| of the Center rovolves
Iurcund the Fersonncl
! Rucereation Club. Each
Vemployee  wnd the mom—
bers of his family are
eligible to Jjoin. 1In
“* the Recreoation  €lub
one may enjoy ping pong, billiards, bridge and
dnneing. A small library, rocerd collection,
radio ond rofroshiment bTar arcother footurcs.

Hikes, picnics, bicycle cutings, tennis, dan-
ces, bridge contusts ard tous are some of tho
many activitics sponsorced by the Club. Owners
of bicyelus are urged to bring them as bicycle
riding in beth the Gonter and the surrounding
country is ¢njoyed by many.

: First run motion picturcs aro shown ob
nominal cost five nights a week, with o change
of bill for cvach showing..

- As proﬁiously mentbioned, huntingand fish-
ing afford cxecllent recroationalioppertunitics
for sportsmen. - Whilc lakes . and  streams for
fishing arc trom 35 to. 100 miles from the Gen-
tor, hunting® for duck and gegsc mey ko had
vithin o quartor mile of the’ Center. Deer,
guail, pheneant and rabbit may be feund within
ten wiles -c¢f the Contur. Prospeetive. hunters
and fishérmen are advised to bring whatever
hunting cquipment and .aeppropriatc  clothing
thoy may have. - '

3
p
#

-

'!(ﬁl-a < R N AR

A cordial idnvitation is extended to all
employeos of the Center to attend -Protestant
or Catholic services, both of which are held
cach Sunday morning at the Army post adjoining
the Center,

_9_



i :Grode scheol classes
"l from the first through
the eighth grade are to
bc held in the Center for
childrcen of the cwmploy-
¢os., Arrangements are
now boing completcd for
the establishment cof the
- - : grommar, schoolwith funde
provided by thc Liahan Act. High schocl stu-
dents may attend an aecredited high school at
the tovm ¢f Tulelake, Galifernia, scven miles
from the Centor. Transportation details arc
being worked cut. 7

]

Schools for childrenof Japanese resicents
of the Center are operated- on a twelve months
basis. The high school has three semesters
yearly with a two weeks vaeation period tetiveen
vach semester. The elementary school has two
semesters of eighteen weeke each vith a ~two
weeks vacation period betwveen each semester,
and, in addition,an eight weeks summer session.,
All teachers are expected: to take vacation
leave during +the regular vacation periods be=
tveen semesters. Only in an emergency will

leave be granted othervise; -

The Center post office is leeated immedie-
atoly “rithin the WRA * ontrohce gate. The post
office address of Tule Lake Center is "Nowell,
Colifornin®. A mail box is convenicntly le-
cated in the Aduinistration Building where
mail is picked up twice daily. Ceombination
leck boxes arc provided by the Reerecation Club
in the Adinistration Building for all incone
ing neil, at o cost of $1 per- vear. Stanps

A

oy be purchased ot the swde leoeation.

There is ¢ railway expross office leceated
in the Center. A1l express is addressed to
"Newell, California". AIl freight, however,
must be agdressed te "Staley, Californial,

- 11 =



- A long distance

located at the main
entrance to the Ad-

ing. Telegrams may
‘be sent at the Coen-
Pt AT tor Telograph 0ffice,
=EELS == payment for which is
made to the Chicf Operator, whose office is
located in tho Administration Building.

Operated under the Tule Leke Cooperative
Entcerprises, Incorporated, organizcdand opora~
ted by evacuses, are cooperative stores at
which all of the minirum household essentials
are obtainable. Wateh and shooe repairing shops
and a barber shop, as wcll as a beauty parlor

ond lending library, arce other facilities open

to the appointive stuff of the Center. A laun~
dry and dry cleaning service is offercd by o
Klomoth Falls firm through the "Co-op".

-T2 -

tclephone booth dis.

ministration Build-

Emergency ncdical and dental ecurc is a-
vailubic ut the Newoell Ceomnunity Hospital in
the Gentor. Hewever, ompleyees of the Coentor
arc reoquircd te sceure all erdinary medieal
and dentol serviees at noarby  tovms, duc to
the fect thot the hespitrl is oporating with u
staff greatly under nerial requiremonts Tor
the population servucd. A schcdule of charces
for omergoney nodienl and dental careis :vnzl—
able upon roquost from the hospitnl.

: Evacuce donmestie
holp t¢ assist cmploy-
€8 in both the ecare of
children and with con-
crel  housckecping  is
available,

- 13 -



TULE LAKE CENTZER RE UL&TIOES

T
9

scs and Badges. A visitor's pass  must be
izsucd by thoe Nilitory Policc before o visitor
will be allowed +to onter eitiaer the ilitagy
Ruservation or the Wor Relocation ™ Authority
Projoet of Tulc Leke Center. Each prospeeiive
omplqyoe is first issucd a visitor's Dbadge
which, as scon as-he is processcd cnd  boecemes
an capleyes, 1is exchanged for o WRA.identifi-
cation cird and a writton tomporarypass, which
pass will, in turn, be cxchonged for 4 perman-
ent WRA omployec's picturc badge. A visitor's
badge, o tomporary employeco's--pass or a per-
maneat ciployce's bodge is required et all
times for cnironce to or doparture from the
Centor.

o

P“rnlcolor to Leave Center. No employes may
lenvy the Contor durxng assigned working hours
without prior approval of his supcrviscr.

Visitors to Contor Emplovocs. An employce may
have fricnds and relatives visit him at any
time. However, due to limited housing facili-
tics, it is probable that slueping accomoda-
tions for al; such visitors will have to be
su;plied by emnloycos.

Registration of Cameras. All cameras in the
prosscesion of omploycus, members of their
fomilics, and visitors to the Center must be
registored ot the Army Procossing Station, lo-
cated just outsidc the main WRA eantrance gite,
The taking of pictures of any . portion of the
arca controlled by the WRA or by the Army is
ctrictly prohibited. Any porson violating

i

this rule will be subject to disciplinary ac-
tiorie

Center Traffic Rules and Fire Regulations. A
copy of Center traffic rules and firs repula=-
tions is given to each employse when he erters
on.duty. Before any- employee is permitted to
drive'd government car, he must be issued a
WRA driver's license by the Personncl Office.,

Radios and Unneccssary Neise. Since cmployecs'
living guarters are notof soundproof construc-
tion, it is required that all radios be turncd
off by 11:00 P.i{. =ond rot turncd on again un-
til at least T:00 A.M, Botween these hours
all wunnceessary noise is dlso prohibited,
Saturday nights cxcepted.

Busincss Relations with Evocuces., Provisicn

_hag been made to supply the nceds of the Cen-

ter Jopanose residents through their Tule Lake
Copperative Entorprises, Irxcorporated. Con=-
scquently, no private busincss which involves
dealings with the Japanese residents may be
operated in the Conter by WRA cmployces.




TULE LAKE CENTER EWMPLOYMENT PRACTICES

Certificate of Availability. Employees are

subject to all Civil Service and Manpower Com=
mission rules and regulations. ZXach prospec-
tive employee must have,; before being employed
by this Center, a certificate of availability
in the form of a release or introduction card
from his local United States -Employment Ser=-
vice office.

Pay Periods. Pay periods are from the lst
through the 15th and from the 16th through the
last day of the month. Paychecks are distri-
kuted to employees twice a month. ’

Pay Check Deductions. There are a number of
deductions to be made on each semi-monthly pay
checks ., . :
The 5% Retirement Fund deduction is the
Civil Service substitute for the Social
- Security tax deductions made when vorking
for private industry. Retirement fund
deductions are refunded upon request. De=
tails as to procedure involved may be se=
cured from the Personnel Office.

Under the "pay as you go" income tax law,
withholding +tax deductions are made in
the same manner as in private industry.

Deductions are made for cost of living
quarters”, and for . meals ~ charged at. the
dining hall. s

Deductions are made for wafuﬁﬁhds bought
through the payroll deduction plan..’

- 16 =

Employee Wbrk Weék. The work week ‘for the Tule
Lekc Conter employees ‘consistsof 48 heurs —-- 8
ond 3/4 nours for five days, and 4 and 1/4 hours
on the’ sixth duy, Wluh a 1unch pcrlod of - 45
mlnutus ol flve days.’ Thls permlts a+ 'hal £ day
a weuk whlch naybc used for shopplng or” recrea-
tion, in “additidn’to the SCvcnth day off pcr
week. -

Overtirio Paids  Payment for ting workod. in.cxe
cess of 40 hnurs ‘por week' 18 mado ‘through' add-
ing ‘dn doount’ équal ‘to approxina tcly 204 of tho
per’ amus” Sqiary of the coploycos ™ This aricunt
is prorﬂtud dnlxy cvcr thc }curly porloa. Gl

War ‘Bond Purchﬁ90s.' Tho qdota fcrhar bond pur-
chascg for-the Dcpurtmcnt ‘of the interior, of
which" thé Whr Rel¢cation authorltylﬂ gn" agency,
calls for 15% of tho gross por “annun payroll of
Inuorlor Dep rtuent umnloyces. Bonag “to neet
this quota Jmy be boughﬁ through thc p yroll
dcduct;on plaﬂ in which “casc, as previously
statoa, psy chccx dedacﬁions Wlll bo nades.

Anriual Lcuvc. K;nual leavc Fig ~paid vacation
leave carned  undér Civil Service rogulations
and accunulated ot the rote of twe days por.
month. ~ An additional “four hours-- -per nonth-is

rncd aftor ‘cack stipulated quarter of contin=
uous ﬁQerCC. Each e&ployca with a " War Scrvlco
Indefinito appointmcnt 15 “ontitled to annual
16ave ‘after ho haos boen - employecd for at leask
7 ccnsccutive days, aftcr which his accumilated
leave nay be requested at any tine., 4 tenpors.
ary Cﬂployoc ndy use-anmual leuvc snl"td%CT'thq
firsgt 27 and 1/2 days cf employmbnt.hlﬂbhever;
prior’ ‘eipproval by his immediate superviscr and

-
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by the appropriatc -Assistant Project Dircctor
must be obtained before any leave may be taken.
If, at the timc of tormination of services
with this Centcr, accrucd annual lcave has not
beon used, payment will be made at tho end of
the period of such leave. If transfor is made
to any othor government agency, accrucd gnnual
leeve may be transferrod. g

Sick Loayc. Sick lecave 1is abscnee from wiork
MR & A * A + ; C
while i1l.and is earncd or accrutd gt the rate
of onc day.and two hours por month. Tho pro-

" yisions . ro%ardihg ‘the use of sick leave arec

-ty

‘Howeovor, in the. casc of a transfer +to any

"identieal

those rcgardlng annual leave.
Unlikc annual leave, payment is nct mede for
unused sick leave when an cmployce terminatces.

ather gevorn@gnt agency, his sick leoave may

‘also be transferrcd. - An employec absent be-

causc of illnecss should notify his su*orvisor
as soon as p0531blcon the first day of illncs

and nmust submit a leave slip immediatoly upon
his rcturn to-dyty. Any sick leavs taken in
cxcess of three days also requires presconta-
tion by the cmployce of a dector's cortif 1catc

" immodiatoly upon hls reLurn to duty.

Leave Without Pay. Lea#o without pay;is oxX=

“cusod abscncc from work, for which time. tho
Lemployce will not be paid. Such loave mgy be

roguested in the same mannor .as ‘sick and an-
nual leave, and the same suporV1uory approval
is ncccessary. .

Emplovce‘é Accident Componsatioﬁ, Any  injury
suffored by an omployee whilc cither actually
on duty or whilc being conveyed by government

- HE -

transportation to his place of duby rmay be
conpensated for under the provisions of the
laws of the United States Employces' Corpen-
sation Corrission. Any accident, nc nattor
kow scall or uninmportant, nust be reported in-
nediatcly to  tho cmployce's superviscer vho
will forward such rcport to tho Porscnacl Of-
fice for conscguent pessiblo submission to the
United States Employees'  Compensation Com=
mission,

Transportation Expense., All omplorccs  must
roport for work at Tulc Lake Center at their
0T CXpCnso.







	handbook1.pdf
	handbook2
	handbook3
	handbook4
	handbook5
	handbook6
	handbook7
	handbook8
	handbook9
	handbook10
	handbook11
	handbook12
	handbook13

