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NATIONAL PARK SERVICE
BENCHMARK POSITION DESCRIPTION
Statement of Difference

Museum Curator
GS-1015-09

Introduction

This statement identifies the differences between GS-09 and the full-performance level
of GS-11. For GS-09 graded positions, Factor 1. Knowledge Required by the Position;

Factor 2. Supervisory Controls; and Factor 4. Complexity are evaluated at lower levels
as described below. In addition, Factor 9. Work Environment is evaluated at level 9-1
which equates to five points. All other factors are evaluated as described at the GS-11
level.

Factor 1. Knowledge Required by the Position Level 1-6; 950 points

Because the incumbent does not perform the full range of duties as envisioned at the
GS-11 level, the requirement at this level is for a practical knowledge of the technical
methods, principles, and practices of a narrow area of the profession. Work
assignments are well precedent and the educational knowledge is supplemented by
skill gained through job experience which permits independent performance of
recurring assignments. This differs from Level 1-7 (full-performance level), where
knowledge is required of a wide range of concepts, principles, and practices that are
applied to a variety of difficult and complex work assignments. In addition, at Level 1-
7, projects are not well precedent and a comprehensive knowledge of the field is
required in order to develop new methods, approaches or procedures.

Factor 2. Supervisory Controls Level 2-3; 275 points

At the GS-09 level the supervisor makes assignments by defining objectives, priorities,
and deadlines and assists the employee with unusual situations which do not have
clear precedents. Completed work is evaluated for technical soundness,
appropriateness, and conformity to policy and requirements. This differs from Level 2-
4 (full-performance level) where the employee and supervisor, in consultation, develop
the deadlines, projects, and work to be done. In addition, this position does not meet
the next higher level where completed work is reviewed only from an overall standpoint
in terms of feasibility, compatibility with other work or effectiveness in meeting
requirements or expected results.

Factor 4. Complexity Level 4-3; 150 points

At the GS-09 level work does not meet Level 4-4 (full-performance level) because
decisions regarding what needs to be done do not include the assessment of unusual
circumstances, variations in approach, and incomplete or conflicting data.

Total Points 1935



