3rd Quarter 2020

Hello members of the Park Rangers Association of Californial We
are trying a new template for this Quarter's Signpost newsletter.
Let us know what you think!

We hope you are all staying safe and healthy during this strange
and stressful year.

Click here to view this email in your browser
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The Park Ranger’s Association of California stands in solidarity
with George Floyd, Breonna Taylor, Steve Taylor, Ahmaud Arbery,
Tony McDade, Rayshard Brooks and the millions of Black people
who have lost their lives to violence upheld by White supremacy.
These public lynchings have rightfully sparked a long overdue
global shift that is evident in the massive protest movement. We
know that these are not isolated events but a culmination of over
400 years of racialized terror against Black people. For over half of
the United States’ history, slavery was legal. Even after
emancipation, Black people have experienced segregation, mass
incarceration, barriers to resources and ongoing
disenfranchisement.

It would be a dangerous mistake to believe that racial violence is
isolated to the distant past — when in fact it continues to exist
within our own communities. As law enforcement officers, we
have a very conflicting past steeped in a culture of complicity and
we need to rectify that legacy by having more people of color
involved in our profession who are working as peace officers
within our communities. As a group whose primary pursuit is to
provide an open forum for California and Nevada park rangers, we
recognize that racial justice is at the forefront of the effort to
ensure justice, equity and inclusion in the public safety



profession.

We commit to an ongoing process of self-reflection and
collaborative growth that is the fight against white supremacy. We
commit to the hard work of understanding how racism and white
supremacy culture shows up in our profession and the hard work
of dismantling it.

We shall listen closely and talk openly about the ongoing history
of systemic racism and inequities experienced by Black people in
America. We shall come together across the divides and talk about
the ways that we as public servants can heal and advance the
changes needed across our organizations and our communities.

We shall strive to uplift and celebrate the voices of African-
Americans in our community. In the weeks and months ahead,
we look forward to continuing the conversation and to ensuring
shared action that is purposeful, relevant and inclusive.

It is our obligation to future generations and our Black community
members at work and home to respond to this call to action. We
will uplift and amplify Black voices. We will review our internal
processes to prioritize the advancement and empowerment of
Black people. We will continue to promote healing by facing the
injustices we are part of, and supporting those in our community,
who are directly impacted by institutionalized oppression.

~ The Park Rangers Association of California Board of Directors

Under the Flat Hat



PRAC President Matt Cerkel

The recent murder of George Floyd by a police officer and the
resulting nationwide Black Lives Matter protests against systemic
racism has impacted us all. I've been a peace officer for 25 years
and what happened to George Floyd sickened and outraged me. As
a white male who grew up in Marin County I cannot fully
understand the racist experiences African Americans and other
people of color face regularly in our society, but I know it is wrong.
In the park setting I'm used to I have never had someone report
me as suspicious because of my skin color or ethnicity, but I know
this occurs. When I'm off-duty and out of uniform and I tell
someone to put their dog on a leash in the park, I've never had
that person then threaten to call the police and tell the dispatcher
I'm threatening their life, which is exactly what happened to an
African American birdwatcher in New York’s Central Park the
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We must all work to ensure the dream that all men and women
are equal. Recently, I've noticed more people of color coming to the
park I work in, this I believe is partly due to the ongoing Shelter-
in-Place and other COVID related orders which has resulted in
record levels of visitation. Our parks are refuge from the stress of
the ongoing pandemic. We should use this as an opportunity to
and society more inclusive and strive for equal
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March 4, 2020 We had no idea how lucky we were!

Out of an abundance of caution, the Board of the Park Rangers
Association of California has decided to cancel the 2021 California
Parks Training Conference due to the ongoing COVID19 pandemic.
In its place PRAC is planning to have an online speakers series for
our members in late winter and early spring. If you have a
suggestion for a speaker please contact Matt Cerkel by

emailing matt@calranger.org or using the button below.

Have an idea for a speaker or topic?

President: Matt Cerkel
(415) 609-3863 matt@calranger.org

Vice-President: Candi Hubert
(714) 3 anger.org
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Region 1 Director: Amy Wolitzer
(925) 960-2400 amy@calranger.org

Region 2 Director: Aylara Odekova
(408) 274-6121 aylara@calranger.org

Region 3 Director: Richard Weiner
(909) 952-1520 region3@calranger.org

Region 4 Director: Mason Gannaway
(714) 357-7861 region4@calranger.org

Region 5 Director: Andy Brown
(775) 849-2511 region5@calranger.org

The Signpost Editor: Amy Wolitzer
newsletter@calranger.org

Executive Manager: Betsy Anderson
(707) 884-3949 office@calranger.org

Webmaster: Jeff Price
(805) 278-9201 webmaster@calranger.org

Thanks for reading! Please if you have ideas for what
you would like to see in future issues of The Signpost.

Our mailing address is:

Park Rangers Association of California
PO Box 153
Stewarts Point, CA 95480-0153

Add us to your address book
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